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| SING THESOODNESS OF THE LORD

In the middle of the nineteenth century, a woman named Cecil Frances Alexander wrote
a series of hymns for her Sunday school class which were collected in a volume called
Hymns for Little Children. She intended the hymns to illustrate the Apostles” Creed. “All
Things Bright and Beautiful,” for example, is the hymn she wrote to illustrate “I believe
in God the Father Almighty, Maker of heaven and earth.” Alexander believed that hymns
could impart basic knowledge about our faith, and that hymn singing could deepen the
theology of children as well as adults. Alexander stands in a long line of hymn writers
who have crafted poetry to express theological truths. !

John Wesley, the father of Methodism, was a proponent of hymn singing. One of his
central convictions about hymnody is that it could and should teach theology. And
teach theology the Methodists did! During the early decades of the movement, Charles
Wesley and others wrote thousands of hymns that were intended not only to inspire,
express people’s faith, and help them to pray, but also to teach them doctrine. “Hark!
The Herald Angels Sing” for example, one of Charles Wesley’s most memorable hymns,
states some of the church’s most central convictions about who Christ is.

As we sing from a church’s hymnal, however, we rarely sing a single theology because
most hymnals include a wide variety of voices and perspectives. That is as it should be.
How could a single theological perspective or one way of talking about God embrace
the full range of human experience or the mystery of the Godhead? It cannot, and so our
hymnals include a rich array of language, expression, and form. Our hymnody ranges
from bold songs of praise, to softer expressions of gratitude, to declarations of trust, to
prayer. Personally, it is the prayer dimension of hymn-singing that keeps me at it. Singing
helps us pray. Text after text offers us the chance to speak directly to God.

During morning worship this summer, we will be hearing from members of the
congregation about the hymns that guide and sustain them. | hope you'll be with us, and
[ also hope that you will let us know what hymns you love so we can sing them, too.

Deborah Kapp

"Two classic books have taught me almost all | know about hymnody. See Louis F. Benson, The
English Hymn: Its Development and Use in Worship (Richmond: John Knox Press, [1915] 1962),
and C.S. Phillips, Hymnody Past and Present (New York: The Macmillan Company, 1937).
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REV. MULKEY TO BEGIN
LEADERSHIP TRAINING

Rev. Lydia Mulkey, Associate
Pastor of Education, has been
accepted  to  the Next

Generation Leadership
Initiative. This is a six- year
professional development

program of the United Church
of Christ Pension Board. The
Pension Board states, “Next
Generation Leadership Initiative
(NGLI) is a leadership
development initiative  that
equips, energizes, and
empowers  younger  United
Church of Christ local church
pastors  to  build  vibrant
congregations that change lives
and further God’s mission in the
world. NGLI seeks to honor and
challenge younger clergy who demonstrate significant potential,
who have accepted the high calling to parish ministry, who view
parish ministry as a career path, and are willing to make a long-
term commitment to service in congregational settings of the
United Church of Christ.”

Here is an outline of the program:

An initial, four-year core educational program that engages
participants in developing transformational leadership skills and
gifts:

Year One: Self-Differentiated Leadership and Bowen Family
Systems Theory, with an emphasis on practicing non-anxious
leadership and applying systems theory in a congregational
context

Year Two: Adaptive-Generative Leadership: Becoming a Faithful
Church in a Changing World, with an emphasis on the evolving
context of pastoral leadership and its implication for the practice
of the art of leadership

Year Three: Team Building: Turning to One Another as Essential
Leaders in Faith Communities, with an emphasis on developing
skills, practices, and orientations to build stronger and more
imaginative teams to support the scale of evolution that the
church now faces

Year Four: Leading Congregations to Faithful and Fruitful
Ministry, with an emphasis on exploring trends that point toward
a new paradigm of evangelism and spiritual formation and
sharing practical strategies for more effective outreach and
growth

An additional two years of advanced continuing education.
These years will begin with a time of intentional assessment that
will lead to the creation of learning goals and an action plan that
will further develop the participant’s skills and gifts for
transformational leadership

KDW:V 1HZ RQ WKH

o



